










































































unavailability. In that event, the Administrator and/or designee will look elsewhere for
assistance. On-call status involves no restriction on employee activity levels.

Section 21.6. — Comp Time

An employee may, at the employee’s election, elect to receive overtime pay in lieu of
compensatory time. Employees shall have up to one (1) year from the date of accrual to
use up the compensatory time.

ARTICLE 22
WAGES/COMPENSATION/ALLOWANCES

A. EXISTING EMPLOYEES:
The salaries of all existing employees employed as of the ratification by both parties

shall be increased as follows;

FYO08 (effective 12/1/07) — 3% increase over previous year salary rate
FYO09 (effective 12/1/08) — 3% increase over previous year salary rate
FY10 (effective 12/1/09) — 3% increase over previous year salary rate

B. NEW EMPLOYEES:

New employees shall be hired at the current salary of the position and level hired for.

C. EDUCATION:

The Ogle County Health Department agrees to compensate employee expenses
towards training hours which are required for the position, classes to have prior approval

from Administration.

D. EXISTING “LONG TERM” EMPLOYEES (FULL TIME)

Effective December 1, 2007 a one-time (non-cumulative) bonus shall be given to
employees at the time of reaching the following employment anniversary dates:

Years of Service Amount
5 years $100.00
10 years $200.00
15 years $300.00
20 years $400.00
25 years $500.00
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ARTICLE 23
INSURANCE AND PENSION

Section 23.1. - Insurance

1. The Employer will provide a health insurance plan and benefits as provided to other
County employees. The County will pay eighty percent (80%) of the total cost of
insurance, the employee will pay the remaining twenty percent (20%). There will be no
reduction in benefits during the time of this contract agreement.

2. The Employer reserves the right to select or change the insurance carriers, to be self-
insured, either wholly or partially, with respect to such benefits, and to choose the
administrator of such insurance programs, provided the level of the benefits remains the
same. The Union shall be notified thirty (30) days prior to any change.

3. Notwithstanding any contrary provision, there shall be no liability on the part of the
Employer for any insurance premium payment of any nature whatsoever for an employee
or employees who are on unpaid leave of absence, layoff, retire or are otherwise
terminated. If an employee is on a paid sick leave (including disability payments), the
Employer shall continue his/her premium payment during the time the employee is on
paid sick leave.

4. An employee may choose not to be covered by the medical insurance provided by the
County. A waiver agreement, provided by the Employer, must be signed by the
employee. If a spouse also works for the County, or any of its departments, or any
courts, the employees may choose to both be covered, or to have one of the employees by
the primary insured. Employees assume all risks if they want to later re-enroll.
Employees assume any potential risks as to not being covered for "pre-existing" illness or
injuries by the insurance carrier and are subject to any open enrollment periods.

5. Retiring employees of the Ogle County Health Department shall be eligible for

continued group health insurance coverage in accordance with the provisions of Illinois
law. The full amount of premium will be paid by the retired employee.

Section 23.2. - Pensions

Employer shall continue to contribute on behalf of the employees to the Illinois
Municipal Retirement Fund in the amount the Employer is required to contribute by State
Statute.
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ARTICLE 24
CONFERENCES AND TRAVEL ALLOWANCE

Section 24.1. - Attendance

Attendance at and participation in professional conferences, training, conventions and
technical meetings shall be considered part of the employee's normal duties. With the
prior approval of the Administrator, employees may attend such functions without loss of
pay and at County expense. Employees traveling on County business shall either be
provided with County vehicles or given mileage at the rate set by the County Board for
the use of their private vehicles, or provided with an allowance for other transportation

expenses.

ARTICLE 25
SAVINGS CLAUSE

If any provision of this Agreement or any application thereof should be rendered or
declared unlawful, invalid or unenforceable by virtue of any judicial action, or by any
existing or subsequently enacted Federal or State legislation, or by Executive Order or
other competent authority, the remaining provisions of this Agreement shall remain in
full force and effect. In such event, upon the request of either party, the parties shall meet
promptly and negotiate with respect to substitute provisions for those provisions rendered
or declared unlawful, invalid or unenforceable.

ARTICLE 26
COMPLETE AGREEMENT

The parties acknowledge that during the negotiations which preceded this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect
to any subject or matter not removed by law from the area of collective bargaining. The
understandings and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement.

ARTICLE 27
MAINTENANCE OF STANDARDS

The Employer agrees, subject to the following provisions, that all conditions of
employment in his/her individual operation relating to wages, hours of work, overtime
differentials and general working conditions, shall be maintained at no less than the
highest standards in effect at the time of the signing of this Agreement and the conditions
of employment shall be improved whenever specific provisions for improvement are
made elsewhere in this Agreement.
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ARTICLE 28
DURATION AND SIGNATURE

Section 28.1. - Term of Agreement

This Agreement shall be effective from December 1, 2007, and shall remain in full
force and effect until November 30, 2010. It shall continue in effect from year to year
thereafter unless notice of termination is given in writing by certified mail by either party
to the other not more than one-hundred and twenty (120) days nor less than ninety (90)
days prior to expiration. The notices referred to shall be considered to have been given as
of the date shown on the postmark. Written notice may be tendered in person, in which
case the date of notice shall be the written date of receipt.

Section 28.2. - Continuing Effect

Notwithstanding any provision of this Article or Agreement to the contrary, this
Agreement shall remain in full force and effect after any expiration date while
negotiations or Resolution of Impasse Procedure are continuing for a new Agreement or

part thereof between the parties.

IN WITNESS WEREOF, the paltles hereto have affixed their signatures this Zf day
of  Jure , 208

FOR THE EMPLOYER: FOR THE UNION:
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Doreen O'Brien, Administrator
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Ogle County Board Chairman

Cox!lnty Clerk
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Chief Negotiator
Heamsters Local Union #722
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VOLUNTARY DONATION FORM
Sick Leave Donation Request

*Date:
*Time:
I, , request to donate sick time
to:
(name of employee you are donating to)
Amount of time being donated (in one (1) hour increments: hours.

I understand I must have at least seventy (70) hours of sick time
banked, after donation, to be eligible to donate time.

I understand without a date, time and signature, this request is not valid
and will be returned to me.

*Signed:

* These are required fields.
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