



























































ARTICLE 17

GRIEVANCE PROCEDURE

Section 17.1 - G@Grievance Procedure

Should a difference arise between the Employer and the Union

as to the meaning or application of this Agreement, it shall be

settled in accordance with the Grievance Procedure as set forth
below.

STEP 1: Any employee having a grievance shall first raise
the matter with his or her Chief Deputy, or if the griévant is a

Chief Deputy, with the Circuit Clerk. If it is not settled at
that time, the grievance shall be reduced to writing, signed by the
grieved employee and submitted to the grievant’s Chief Deputy, or
if the grievant is a Chief Deputy, to the Circuit Clerk. Any

grievance not submitted in writing to the Chief Deputy or if

appropriate, as stated above, to the Circuit Clerk, within three

(3) working days of the occurrence giving rise to the grievance
shall be considered automatically closed.

STEP 2: The written grievance shall be discussed.betheen the
designated Union representative and/or grievant and the appropriate
Employer representative specified above. The Employer
representative shall give his or her written decision within three

(3) working days of the meeting at which the grievance was

discussed. In the event the Employer representative does not

respond within the time frame, the grievance shall be automatically

appealed to the next step.
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STEP 3: In the event the grievance is not settled in STEP 2,

the grievance shall be submitted in writing to the Chief Deputies
for their joint consideration, with a simultaneous copy to the
Circuit Clerk. This simultaneous copy to the Circuit Clerk shall

serve as the STEP 4 submission to the Circuit Clerk. Upon the

execution of this
Deputies shall determine who shall be authorized to receive such
submissions, and shall notify both the Union and the Circuit.Clerk
of their determination. Any grievance not submitted in writing to
the Chief Deputies within three (3) working days of the receipt of
a timely STEP 2 written denial shall be considered automatically
closed. The Chief Deputies may make such inquiries as they see
fit, and after conferring among themselves no fewer than two (2)
Chief Deputies, designated by their fellow Chief Deputies, shall
present to the Circuit Clerk the majority’s non-binding, verbal
recommendation for the proper resolution of the grievance. This
recommendation shall be made within three (3) working days from the
day the grievance was submitted to the Chief Deputies. If this
recommendation is acceptable to the Circuit Clerk, the Circuit
Clerk will advise the Union Steward of the terms and conditions of
the recommendation.

The parties agree that if the grievance is ultimately
presented to an arbitrator or any other neutral fact finder, the

recommendation of the Chief Deputies shall not be presented to the

neutral or fact finder.
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STEP 4: In the event that the grievance is not settled in

STEP 3, the Circuit Clerk, having received a simultaneous copy of

the grievance submission, as referenced in STEP 3 shall give a

written decision within ten (10) working days of receipt of the
simultaneous grievance submission. In the event the Circuit Clerk
does not respond within this time frame, the grievance shall be
automatically appealed to the next step. Prior to issuing the
determination the Circuit Clerk or the Union may demand a meeting
between the Chief Steward and/or the grievant, and the Circuit

Clerk. Either the Union or the Circuit Clerk may have outside

representatives present at this meeting. It is acknowledged that

a demand for such a meeting may necessitate a reasonable extension
of time for the Circuit Clerk to render a decision on the
grievance.

STEP 5: If the matter is not resolved in STEP 4, the Union
shall have the right within ten (10) working days after receipt of
the written decision in STEP 4 to request the matter be submitted
to an impartial arbitrator, pursuant to the rules and regulations
of the Federal Mediation and Conciliation Service. The arbitrator
shall have no power or authority to change, alter, or amend, add to

or subtract from the terms of this Agreemént. Costs of the

arbitrator shall be shared equally by the Employer and the Union.

Section 17.2 - Appeals

Any grievance not appealed from a decision in one of the Steps

in the above procedure and taken to the next Step, as prescribed,
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shall be considered settled on the basis of the last answer and not
subject to further review.

Section 17.3 - Agreements

An Agreement reached between the Employer and the Union is
binding on all employees affected and cannot be challenged by an

individual.
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ARTICLE 18

NO STRIKE - NO LOCKOUT

Section 18.1 - Strike Prohibited

No employee shall engage in any strike, sit-in, slowdown,
cessation or stoppage or interruption of work, boycott, sympathy
strike, or other interference with the operations of the Employer

during the term of this Agreement.

Section 18.2 - Prohibition of Union Participation

The Union, its officers, agents, representatives and members,
shall not in any way, directly or indirectly, authorize, assist,
eéncourage, participate in or sanction any strike, sit-in,
cessation, or stoppage or interruption of work, boycott, sympathy
strike, or other interference with the operations of the Employer,

or ratify, condone or lend support to any such conduct or action.

Section 18.3 - Union Liability and Dutv

In addition to any other liability, remedy or right provided
by applicable law or statute, should a strike, sit-down, sit-in,
slowdown, cessation or stoppage or interruption of work, boycott,
sympathy strike, or other interference with the operations of the

Employer occur, the Union, within twenty-four (24) hours of a

request by the Employer shall:
A. Advise the Employer in writing that such action by the
employees has not been called or sanctioned by the Union.
B. Notify employees of its disapproval of such action and

instruct such employees to cease such action and return

to work immediately.
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C. Post notices at Union bulletin boards advising that it
disapproves of such action and instructing employees to
return to work immediately.

Section 18.4 - Discharge for Violation

The Employer may discharge or discipline any employee who
violates this Article and the Union will not resort to the
Grievance Procedures on such employee’s behalf.

'Seci:ion 18.5 - No Lockout

The Employer agrees that it will not lock out employees during
the term of this Agreement.

Section 18.6 - Employer’s Judicial Remedies

Nothing contained herein shall preclude the Employer from
obtaining judicial restraint and damages in the event of a

violation of this Article.
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ARTICLE 19

DURATION OF AGREEMENT

This Agreement, when approved and signed by the appropriate
authorities for and on behalf of the Employer and the Union shall
be in full force and effect from December 1, 2008 to November 30,
2010, and thereafter from year to year unless written notice of the
desire to terminate or modify the Agreement is served by either
party upon the other more than sixty (60) days but less than one-
hundred twenty (120) days prior to the above date of termination or
the anniversary of any renewal period hereof. Where written notice
of termination is timely served, this Agreement shall terminate on
the stated date of expiration unless the partiesvagree to extend

this Agreement on terms which are acceptable to both parties.
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